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B3 Sy (creativity ) J2E 7 AEHTA A MR MBURSS ik GRERMEET N o e SUBRAE 5 Fh ALY
HLBUh  TERARATIRRE A2 5 TR AT LARIE RIS e 1 . KB Al 52 e 5 # AR E R 2R B, B Y
B 0 F A LR S DA By 6 R AL i T 3 T R 538 g 2 OCE ED  RB AT B S A A 1Y
AR, TR AN R, BN AMB 2 AE B T T A R B DR Bk R g 5 A B
IR0 o AR 25T, KSR A Ry 5 T A AR e T R R R
&, A AR (AN RIS ESh AR ) 5 0 TR ) AT, 25 T RAR IS LA (10 A 1584 0
PREARIAE S BEA ) BT R L O WL A B T8 AN B AKS RR 1 51 T el TR AR g A
AR O B 5 5 PR 3R 1 2 S T LR 1A B3 1 K

G3AN , NATHr L AR A K, AR 3 7 110 B T AR e — Bk v gl 0 8 90 28 g AR A Ay AT R
1 Guilford B4 £ H VU By BE sk FARAY Al A Sk Qi it B2 3= BAL G4 B B ALY BE i & B B A IR B
Amabile JULKE T 1432 R 40 46 Ay [m) BRI B BE 5 U5 B B 7 A fifb ok 58 LA B A 0 S8 A S B B
Zhang F1 Bartol 7E G55 Z Hij ¢4 B SR 500 b 4295 T “ BB B4 A7 (creative process engagement ) FAE S,
BARGy Sy [l 007 A7 AR RN ity LK BRI AT P8 J7 58 17 A" = ASBr B, T SEAG 50 1R i AR 45
AN TR S sgma e

JUE B AR SURATET SRR (ST AE TR i 51 T A s 7y T 2 24 TR 2 M B A R (475G e
AR, 5, ST A NRS R BT AT RE S0 A T2 5 R0 i BT IR 4R T TR T BT
N, TP R BIBTEAE A REE H s AU AR ANHR E 1, T B B IR S2 BRAG TS 00 2 F B SIIR , DR AR 3=
Bl NS i T B = K B s 1 ARSI L R ITHY (core self-evaluation , CSE ) X

T

Ifs HH#E:2019-12-11

EEW B : MK A RPA ST (71662032;72162032) 5 [E 54 E 273 G G0 H (17XMZ093) 5 Bl 22 K% 2022 47 2
JEVARFI H (ZKYB2204 ) 5 Hr8m it 28 K2 55 AL BHIFAH 0 H ( XJUFE2020K031) 52021 4F 3 8 4k 57K H 1A X #5824
AHTHH (XJ20216275)

VEB I AY  SLI B IV 28 2 T R B e 28003, 1 2 S0 1 5 AR, X AR B 5 5 R [ I o 2 B - 0 5 A 5 o
GHIRFER ) , Brom 2 KA heife 2 B w002, 2 S0 18 5 St e, o BRIE bR TR 2= Be 1 247 Ry 2% N T 9808
IR BE AR I A
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TS R, Z i DA OO B FRPPAN, RSP A I A AR R B AR T AR A Y B R BE T K
WA RAL , R0 H R IE B9 RXT B BR A E S B ) AT A 3R — B H 8 ( Self-consistent
Theory ,SCT) A, B T AR FFINAI — Bk, B8 A FIAFAKCP AT IS S 5 Em i ReIR L A R M (E 1)
551 FEF IS AW m O F IRITA 1 AR AT RS R S 5 00 R A B AR R B
Pedk 1A S T

IR B AT RE 25200 51 T B3 7, (B e i A e 75 25 52 B A [) 2H 217 5 PR 28 1 i AR s il 2
Shalley 5542t A~ NRHAE AT BE 3 15 4 SUE BERRIEAH BLAE AL [ B0 3 TRt I3t o PRtk AU AR
IABE BN A3 3 520, T RE 23 20 AR A0 . AR — BN IA S 5 R B 3 n] RE 25 e
TR AT BEGE R USSR, B Tl W 25 [ AR R = A w00 BR 3, TR Al
TR S AT AR AT RE 27 A BRI O A EME T . BLAOR UL, th T AR #2333 (job social support) fA3R T 51
TTAEH L AR A 5 A PR B KPR AR AT BE xS 5 AZ O B PP 0L TR 752 i B RLCR

g5 LR AR EE H AR T A IR B ENE  l R R A AU RS BRSO A 3R
Wrinfal DL AEAT 20558 T 24870 TANE o lad sbiisy, vl DLt R i BB e A o s A ) /K S 52 T A A
LA TS 8 N B Sl M RERS B A AR T, DA Ry A oll i) 78 B S B p i e e 2 %

Bit5&RiZ

1 s B &M S T T4l )

Y SR R ER SN R B 51 C C AR B ARSI 0, Judge S5 885 T 35 Sk oD PR A
GUBIFTE , S T —Fh Tz (0 TE R R B R AR R AR e ——A% 0 A FRPE A, o SRR B R AN E BB
TI AR TR A AR IEM L Judge N A% 0 A FRIEH B RS 5 075 6 2 = I004R 1 . R A2 T PRA
(evaluation focus) \FEAEME (fundamentality ) F1J 72 P (scope) . F T IUARIE, H & (self-esteem ) \— i H AL fE
J&% ( generalized self-efficacy) #1455t ( neuroticism ) I il 5 (locus of control ) 33 P I 45 o 4% i 1% tH >k FH F
HARRZC AT . — RO 0 HIRVEA & — SR 0 TEZ MRS R EE TR B A AT AR
R ot R AT B R R 2R 1 A A AT AL T A A 4R R DUOK , 32 B VR 2R U AT 12 5%
T, SRR K IS0 B TR AR BE S AT 7 A iz s, . AR B AR AR ARG A
T TG T S AR A

7 SR 2, BARAZ O F FRPEA 24 rh B 50K 8 A R 1T e 2 A T, 1B Judge S5 XX
DU TGN A A T R I ST 2R 25 7 AR A 2 R TUAR (redundancey ) o ALATTSE A ) T4 %0 A RAIPAN S8
K PALERE A&, IR TR T BALEE A% O [ oI i 36 (core self-evaluation scale, CSES) M)ty &
FAE N 2t P A RIIHURT DR AN 1 — S A AR T (- 00T JR o FR AR T S R AR A A7 TR T H
FRALBRE A A AL ) AR I B R A (A 12 AN o [RIE HR B AL B IR AT A
BP0 58 A 50 5 HLASOR S %0 F RPN 1 B A AS 2 P e — IR Y AR UL, Judge S5 TF K (1)
CSES 1 3¢ B 0l 3232 1 NI — 20 (internal consistency ) | B {5 B (test-retest reliability ) DL A WS SORT X 51 %%
J& ( convergent and discriminant validity) ''*'®" | FFEA5 5] 1 B BZ (1 I2IE S HF

F Ik — SIS A ARSI BT H IR AT AP AL T B R IE I E AR, &
HES 5 A TR A X R B A AT oA, i B KA B B XF T A F1F i ( cognitive balance ) 8 — 3P
( consistency) AN 2 TS AR AR Hb 3B SR i — B b DRI AS SC TN AR 4 20 Y s A% 0 B
FEPEHr 9 51 T PR S E A R A B B TR B ORI AT (A0 F5 S 2R3 ) B4R 55 ) 2 ok 4E T B
TEI A FRNAPEd . BT, S 5 TXF H IR AE 7 A (B A 5 e A VP AT A A3 o B0 DG T T ARAT: 55 R A 45
Mep R T T, BA T2 E S B BB Eh AL, MO BRI R AT F B AR A S e, S Bk
BCEA PR B AR, S S Y 5 L 28R R MG ST, A5 SRR TN TAEAE 55 h AN E 1
FIXUE: | LA K IR 158 285 R ke T A Ao it b ) B8 380 A R XE | T AN 2 PRI 1 IHGE SR 55 . AR L Z R, 4%
O F FRVPAR FAR 4 5% T 7T BB BN PR <7 08 1 BUR 6 4 55 F0 PR 52 0 DAl B0 i A 207 R A Jo o T X 2 KL
5 e AN DL S S 2R P RATE 55 o AR 1 3R — SR sk 1 TR ) T NG AR XS THEEEAR A S AR H
WAL S5 A2 50 06 RSB SR S m i BAR, A SSIERFF iR W, il T8I 20 10 AN P45
SRR O B I B TR R BB T R DU R

HI 4.0 A P 0 T AN 7 BAA I W] A 520,
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2 R FT AN P AAE A

H R TR b R 2 BAETAT ol g5 5 i = X 0 3 2 By L Gilson il Shalley ¥ 45 i,
BRI S5 TR ES S 8T QR 2 B ET i B A B R G V1 T RIS — 2 Bl
FEFAME L MEEST A NS 2 588 AR A 72 | A0 45 ] B ( problem identification ) N
S 4% T A2 (information searching and encoding) DA K A8 L 58 &7 4 (idea and alternative generation) =/~
B A AR A A LSRRI RS s S n) A, SRR e [ AR DG B bR R T2 B LA B RE DG AF
BEENAEDY S SCIERFIT R, 78 m) BRI B BEAS 0 0 22 (5% ) g 257 Bl 5T 08 0 0 S22 R ) LA T
JEIRQIE T, M2 5, e TRt B A5 B S it 5 2 g G i 1 o AR R IR A
FEPREL A, A SR FH g sk RS B UG AR A OB PR AR L B R A 5 S A R RN i 5 B R T R
Ffi iy 1200 TR ) IR 6L 22 0y SR 5 T Ao O e AR OGRS AT G, I A i T BT AR Y
B DGR B A B EE R AR T Bl A Sk L fig ) AL ) SEL B 1T X ARl R I 1) 1 BIR AR R A B T
H— IR (AR R A, T R A = A B BT AS S B 2, i R BE 4 A 2 R R A A
S8 BN A5 B SE M BN Z AT LG T, (H A0 S A P A A e R B A TR, AR T R T R Uk
LA BIEISELE N

HI B EEE S, O T AR O A B R R R AR AR I SR 5 A AT — B AT
R BT NG ARBIE I D A R IENR A BT R TR R B L e, R A TR IR
(4 5 TS S ARG PG IR LB AT I AR 3 R U8, %0 F FRIPA K i ) 51 T R Sh LR At
TR AL B 5T 22 1) IS [RDRRS ) M\ 22 71 B8 25 3L 100 0, TR AR R B A AR IR S LB, o5 8k, B3RP = Y
ST A SR C G A, 7 T80 X (7o) 30 Fsf B o RRURRG T T8 i Xof T 7 T SR (. AR D ARE R ) R XS R A
JEREOT TR I AT B 5 ok ] SR A AR P PRI . R 0 A FREA S B D T B AT R R T
SIS MG, w0 AFIFAUR TSR AEREE S, 0 TR A A 8 R EE RIS R,
A Bt ENZARIEI R G EH AR R I — LI T mid A Rk r 20 . e, o A RIT
M 1E )5 M e 2 AT A NN 7 AR AR B R B e AR S0 T T A B URE T AR SR
KA B FINFAHDL AR, BRI, m O E FRVTPAN Y B3 38 8 7 3K 8 H A -5 G0 b S RN,
TEARWAAL Y A5 B B e & B A e 5 58 0 SEAEWT SR AR B s A0 B FRVEAN 23 1E [a] 52 Wil H AR 19 3 € A
B

BB BRI AT TAMARTENS B AT = A Gl g R B2 sl F i = , Qs 2 i
PN ] IR R | BRI RERS Ko i anln) Uil BREE 70 Bt R A T BT o LR AR B PPAG 52
FEARDR T AR L AR T — M TARAT 55 B PO, G55t RS AT B S M LA SR A [ T S 2 L
FOBRIERLIRIEL) A HUBTRAC % 07 58 LIRS AT B T4 . Zhang Fil Bartol 1A , i QUBHL L1 A
WRAE DL TAERET DA I T2 S ) AR R B R R SRIE B AR 2 R RO A BT R
T A BT AT B A AT RE = AR oA M ey 210 PRt IR i R AL 9 B 22 1 I [ RURS )
S FoR AR BERAR DT 00 B T A T RE S AR QDET , SRS AR S Tk — e R, RS A T
B SR, QT R AT LA R A A G i T

g5 LR JFES A s 1, A SCRR I AT i

H2 : QT B ATERZ O A P A 5 A3 ) Z AR 3] 1 rh ]

3. IAFAE S XA T AEA

TEH UGS, TAE AL 2 SRR 48 D[R] 5 A B w2k ZRA5 09 A 1 B i AT T AR A Ak 2 B 3 S 4ok
SfL37.381 . Karazek F1 Theorell I\R , 55 TAEAL2 S AEA B AN X =558 B8 1) TAE o6 n] LB 5 2% vtk
K TAERIAEA FE 5 (0. £258%) ) | Van Yperen I Hagedoorn fEMLIERY i — 42 ) TAEHE & 454
BESRANMAE B R B TAE BARIYNTES) ), X2 A TER S0 v Rl F R 196 8 5 SCRr s 0 TR 2|
TAESREL I (pleasant ) USRI (rewarding) , 4RI J& 76 ok B TAE R, 51 TR R iE I )8 2 — R RE TS
RCTAE B AR, CARFE S SCHRFAERG SR T 51 TR T8 B TAR BARIAE O, OF BB e i 1 5 il AR B OGHR |
REAEARASHE B  TARAE S SRR Te i 6, 51 TR iR AR AL & R 23 IE s i 4l 8K | T
VR AR R R S TARE SR, /B ) B A (S B ) ) DA SGR 4478 (R B - T4 ) M

B —B e AN T B S M AR Z B TR 2 ST Eh s, i kA T B
A SCRF B TH O TR T TARAS B Y e )RR, Al N CANTR] =R ) 19 SO 5 8 EE AR 22 S 1 B2 T B R K
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(AT, IR MR 2s NAL 5L T A FRPFAE T L A T R S B KT E IR E R R R T SRR S S
APAER) TAE T (A BRSBTS R ) | I8 KA BHEEA TAESE (A Q1087 o S350, 7 D AT R XERS
K H T LA A4 B R R S A S R Y SR L B T A AL IR Z MR IR S B ks &
sRAGAZ O A FRPEO R I B AR S e, 2 3 T3 g o W05 ZARRE I, 2R o TR i T AR 2%
SCREBUAR, W EE IR D1 TARME A 24 v SR B B\ B B Sl e R £ T B FRAM B . Korman $ i, M4
SEA ] FOR4F B FIA N —FPE (self-consistent ) | AN BUEREEL HIRIETH” (self-enhancing ) 15 B 5 1 G40
FAR . Y5 T A FRAN R R 38 5 20 1] 5 A CR S b e BT 3 1 AT A ™) i =
) B2 R R TAE AR (A 815 o H 2T UMALS0E T H SRR RE T, Ml f T2 il 18] B0l 5t A
RS A FREE SR B —FOrE L R, T A SR — B A TR R T AR A SRR B T R] R =
BB B 55, B U, X 88 57 T ARG H FITO X BB 50 B 1 1] 52 mi AR Xl i Ak, IRl 1 53
TR IR

BT AT AN M R

H3: TAEFE SRR TR0 ATV 5 808 R A Z IR 1E ) 5 &R, R A4 23 SCRpK Pl s %
O H IRV X BB R AR B

H4 . TAEAE 2 SRR TR0 AIRPEN 5 0 TN ) Z (8] B 1E ) 56 2 B AR 23 SOk -F By 40
HFPEA T 51 T A i1 B

ZEE U Bt AT — 20 5 B A P T A% A FRPPAN 5 AR AR 2 SRR 22 ELAE FH R 51
TANE SR, BARRYE, 8N B i AR 2 SRR, 03T A% O BRI T0138 7 79 1 1] 52 e iod Bl
B BT 75T 5 Z AR EERHMIR TARAE 2 SCRerY 0Tl T HAZ O B FRPPAN X QT R R4 A 52
ARXERE SR AL, PR Al AT %) 03 7 oA I bl DA kA 2 AR Ak, BTG AR SCRR R A S AR

HS5 AP AR A A TR0 A PP 5 AR S SRR Z 8] 09 28 5AE DA 53 A3 g 1 TE 1] 5200

25 LTI A SO T B AL AN 1 B
BB

el HRPFHY RITAESN

TAet a3

E1 rEipEs
HRIET

1 AR RAEAR

Bt R A T L P R KR Tl 5 Al , 70 Al AT S T TN B2 DR Bl T, 9 9 2 ol I Aol N B2 £ 8 5090 e
(BALHERRT]  EE b w N D5 B A5 ) b AT dhRe S B A e % 4 55 . b ] — B3 T e o 5 A R g o
Sk TR AT AR Bl i O PG AR AP B R 25 R T R M R . HR R (1) S T RIERE
& AE RV R TS O it i BT AT 1] 3 B L it 2 A (s b, 7 10 Ao D 00 o s - 3 T < 375 s g B A 1)
BHMEEIHEAT R 5 (2) FERPBAEZ R i b 2 5 R0 1 AR A K, FHOCEE (5 B ™ A% 45
B RE SRR Z L ; (3) W& M2 55— RIS TR, GRS ST 58 BUEOE S 5 537 .

A kA [R) YR 22 ( common method variance ) , ANFFE R A T R -5 TECXFREAS, 43 3 B ASCREE T
ERS TR THARIEEEE . ABFTEREILE T 91 A BN | Kol bRl 91 14y, 51 T #5476
Oy, PRy B RIDEES 3~6 7 4% T8 . WS 1 A9E A 2w m B T, RE T B T AT 5005 8 (a6 1E
PR  TARAERIR A E W 5 ) M0 A RPN A TAERE S SR i 0 1 R RF 58— A 5, 1w i B3 Tk A7
T 2 BOTEAE, SR T B T A BLE IS AR A I 2 RIS s — A H S T 10 4 AT T 3 B TR T
SR T LAl 55 8 (AR PER] AR TAEERR A E 50 i LRl PE g 51 T A0 F7, 43 n) 4 ik
Z 5 SR T JGTE Fe R ) 3 R A L ) 4 (A U K Pl st e ) , e A9 B A R AR L 7% 77
A BRI BT 295 i M@ B T, RS & G TR A SRR S A E 84. 6% F1 62. 0% .

295 AR TREAR Y b B 17 70. 8% ,26~35 % i thdie i (54. 9% ) , AR B DL 2215 i 49. 8% , -3
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TEUREHK 10046 45, 77 7 1) b B4k 5 85.7%,36 ~ 55 % 5 HIR i (71.4%) , AR UL 2 i
53.0% , FHIUEHHK N 15. 14 4F,

2. XEME

SR ORI B AR SR B ARFFEE o 3 A D5 R EAT R (1) Fr A AR R pg il s BR e 2 AT AR
TE FE PREA TR G 1 5 (2) i 3 AL T 50 2 S [R) 58 1 1 B3 — Il A it A, DAORAIE I DY T2 A 3 v
15 (3) 7R IE A TR AR T, SeiiE 1Ak 1A BRI E T Ry 3 A0 5 TiFAT 1 B, T AR 4w
T I ST ) 45 (0 1 SCRIBHEAT TIETT , DA PR s a0 I B A v, 300 i) 1) 45 50 6 S PR 4 IE
KA, BOEERET Likert=5 TN, 1 B AEHAFE",5 AR FE" .

il HH B IEHT (core self-evaluation, CSE) : 5% Judge 252 il (Y S48 FE 12 AN L | i 03 T3
B BTl an - FAREIRAEDATMZ " 55, i3 Cronbach’s o ZEH 0. 910,

T A2 374 (job social support,JSS) : % Van Yperen 1 Hagedoorn 2 il (Y B 4E B 4 S8 Ay 67,
HY 53 AR BEITA o 75 9] ) B 4 A vl il 80 Xt vy s i, e v LUK SE FR A [W] 27 i 3K Cronbach’ s @ &
M 0.720,

AHT T FEBEA (creative process engagement, CPE) : K H Zhang F1 Bartol 2 il ) 3 A~ BE 11 4> @150 1) &
T M BT AR . HrP R R 3 AN I 3 1] AN FRAE 1A XK A R D 2 A ) R A
BT A5 B AR 5 UmAAT 3 AN s ] ) RN < T 22 Fh 2 T 1 AR AR R 5 B EOR AT 5 NI 7S 491 1) R 4
“HEFRAB SR LR, FRa X [] — R th Z i ) %87 . IHESR Cronbach’s o AN 0. 925,

B T A F7 (creativity) - R Zhou #1 George [ 13 MBI il W AEPEAY . 7R 91 I S804 < 3%
BT S = ah /IR SS B BT s . i3 Cronbach’s o RECH 0. 957,

e Az BUA BT R, B TR AR B (PR AR TARAF IR AR ) T RE R 5 T AYBIE T
PLAS SO ] 13k 8 B3 T s b, [l i TAROT ST iy o TR S —44 BRIV 3~6 24 51T, 08 108
D b RIVEA A4 8] 22 57, A SCUL IR 1 b R AR OCTY SR R (AR M TR IR BEREE) .

HiESHTERE

1 #2285

AWFFE R E w5 TR B REAS o« B T A " AR B RIPEMY 3~6 7 & 61 T, X ] RE A
R BRIV (nested effect) , LTI, A SCE S ANOVAS (analysis of variance , 7 225087 X HEA TR, 45
SRR A F A BN w6 0 TR T P E M R A4 ) 22 55 (F = 3..92,p>0. 01) , Al BB & EF 58 i 45 21
iz, PRI, BRI B AR BT A A2 0 A8 BERRTE AR JZ IR AELIR 5 2275 1 b R DF 0 O 47 9 261 1) 22 5
(B LAV 3~6 480 1), RITEAE Mplus7. 4 92 2R BG40 HT 0 E BRI AR sy ikl
FERE B0 5 A TR I )L ) A T 5 B (R gl MR AR IS L TAEARRR S LB AR ) |, M B AR ) 1A i
T XA B TR 3 1 A5

2 R ik AR £ o

Y FABFE AR OAR A0 BRI « TAEA & S RE” e A R A7 ¥R AL T A FRIEA 9
J7 A, 3 ] — R I B R ) e S B [F] R R R . A T U8 [ Ul 5% ) S W], AR AIE ST SR IR R T
HE, ARSI SR T8 H B R EE R (AR L Bon AR A R e o H 455 B , DU AT BE AR IE#E
RIPA B LS, S54RI B b wl R0 G T a3 e AN TR A s a5V R 2 IR AR R8T e B B 4, DARIE I 45 2R ]
PRALLE AW

ARSI T Harman BPRF-3 Fa e £E 7 ik (0 ke e 2L ) k2% . B5%, RA T Harman H
ik, Bk, A G T SPSS26. 0 % 5t T4 B I 8 B 475307 , A 5 NMRIERR T 1 AR+, B
THATfgERE 7 250 62. 17% ,FHrb R e i i KB — N P 1 I AR (0 A2 50 30. 29% , 15 S 5 251 48. 72% ., X W]
AIFAE R TR I 220015 10 . HUR MR Podsakoff 25 (S, BF 7% 60 1 T #5719
P PR BRI G M A I BT I T — AR 7 ik DR B A R A T 0 45 R R AT
AT IR R R R KA R 3. 27% /N FIR A EK 25%

3 B R T 5T

ARHFFE R AMOS24. 0 XiF Sef A8 JE AT CFA BB OSSR AIE R 1 v, 3 1 SR JRUBEE Y DU P 7455 A g
B8 B (X? = 1414. 55 ,df=734 ,RMSEA = 0. 056, CFI=0. 907 , TLI=0. 901) , 17ij . VU [R5 5 5 5 235 3 f T
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HABBIRL U S DERE | X R B IS P O AZ L 28 i X 3 BB B
®1 WIEERFLHWER

KA X2 df X2/df TLI CFI RMSEA
FREA 8086. 38 780 10. 370 0. 000 0. 000 0.178
v B AR A 1414. 55 734 1.927 0.901 0.907 0. 056
ZHRFRRC 1681.93 737 2.282 0. 863 0.871 0. 066
ZH AR 2905. 21 739 3.931 0. 687 0. 704 0. 100
B FAAC 4337.78 740 5. 862 0.481 0. 509 0.129

FEin=295, FEEMAI R A R 2 0] B OC R " DU P FARAL R AT ST (0 R AR A s © 78 = R b B0 A RRIEN A AR S SRR A O
N AR F PR 0 AR R A N T AR S SR A T — AR 5 7R E AL D 7 100 H )R T [
—MBTER T,

4 FHR MG 5T
T2 BT ARNTVHME T2 UKMKERE, IR 2 Pl LIE R, 20 A RN S B A (r=
0.294,p<0.01) LA K b3 TAE J7(r=0.333,p<0. 01) & 3 IEAHC; QUF R B A5 0t T A ) 28 B 3 1E
X (r=0.391,p<0.01) ; TAE# S 34 5 0 T J7 (r=0.236,p<0.01) RAIF B A (r=0.167,p<
0.01) B FIEA,
2 FETEBMHE.SEMELRY

TE 1 2 3 4 5 6 7 8 9 10 11 12
1 Rz
2§ T -0.028

3RIHAFRE  -0.028 -0.3712™

4 RIS -0.024 0.746™ -0.312"

5 L&) 0.184™ -0.179™ -0.010 -0.154™

6 L 3] i -0.041 0.141* -0.220™ 0.216™ 0.009

7EAHFEE  -0.039 0.023 -0.021 0.040 -0.054 -0.056

8 LA TAEFM  -0.131" 0.090 -0.030 0.195 0.007 0.598™ -0.124"

9B BHEIEM -0.061 -0.044 0.066 -0.065 0.036 -0.127° -0.006 0.014 (0.910)

10 T2 8 0.012 -0.113 0.132° -0.124" -0.045 -0.142° 0.019 -0.132* 0.044 (0.720)

11l #EHEA 0.010 -0.001 0.064 0.042 0.105 -0.055 0.005 -0.043 0.294™ 0.167" (0.925)

12 i T #lig A -0.102 -0.087 0.202" -0.035 -0.005 -0.096 0.116 0.037 0.333™ 0.236™ 0.391™ (0.957)
FHIE(M) 0.292  34.766 2.441 10.461 0.153 39.664 2.651 15.136 3.813 3.685 3.548 3.529
A7 £ (SD) 0.455 7.797 0.762 7.830 0.360 5657 0.754 6.865 0.506 0.540 0.549 0. 589

i p<0.01, " p<0. 055 M. 0" =45 417~ s HEREE 17— E LR, <27 - K% 437 AR, 47 -, <57 T R e 5~ 8 SR A
P ,N=77; HAUR AZ i AR, n=295,

5 B AS B 4T

AR Z2 7K B AR I TR B AT ST R e B, ey | BT AR DA% U 28 e A A2 1 [) g A
JE AR T 5 AR M TARAE IR R a0 0 TR S s . 5300, T AR b RIPE A ar i 52
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Core Self-evaluation and Employee Creativity
A Perspective Based on the Self-consistent Theory

Wu Xiangfan', Chen Yun®, Yan Rong’ and Guan Haoguang®
(1.School of Business Administration, Xinjiang University of Finance and Economics, Urumqi 830012;
2.Business School, University of International Business and Economics, Beijing 100029
3.School of Tourism, Xinjiang University of Finance and Economics, Urumqi 830012;
4.0Organizational Behavior and Human Resource Management Department, China Europe International Business School ( CEIBS) ,

Shanghai 201206 )

Abstract: Employee creativity not only comes from individuals’ positive self-evaluation but also benefits from the interpersonal interac-
tion in the organization. Based on self-consistent theory, this paper constructs a mediated moderation model to explore the mechanism of
how core self-evaluation influences employee creativity. The hypothesis test is conducted with leaders from 77 work teams of large domes-
tic enterprise groups and their 295 subordinates as samples. In line with our hypotheses, the path analysis results reveal that; (1) Core
self-evaluation has a significant positive influence on employee creativity. (2) Creative process engagement plays a significant mediated
role between core self-evaluation and employee creativity. (3) Job social support significantly moderates the positive relationships be-
tween core self-evaluation and creative process engagement as well as employee creativity such that they are stronger for subordinates who
receive high job social support than for those who receive low one. (4) Creative process engagement mediates the interactive effect of
core self-evaluation and job social support on employee creativity. The theoretical and managerial implications of the findings, limitations
and future research directions are discussed.

Key words: core self-evaluation, creative process engagement, job social support, employee creativity



